PREA AUDIT: AUDITOR COMPLIANCE TOOL
Facility: Prison / jail

Completed by:

Date of Final
Submission

AGENCY INFORMATION

Name of agency:

Date of last agency PREA audit(if
applicable):

Telephone:

Governing authority or parent agency (if
applicable):

Physical Address:

Mailing Address:

The Agency is: Federal: Bureau of Prisons Federal: Military

Territory

Judicial District
Private Other

County or Multi-County Regional Authority

State U.S.

City or Municipal

Agency Mission (attach additional
document if necessary):

Upload Attachment (optional):

Agency Chief Executive Officer Information:

Name:

Title:

Email address:

Telephone number:

Agency-Wide PREA Coordinator Information:

Name:

Email:

PREA coordinator reports to:

Number of compliance managers who




report to PREA coordinator:

Agency website with PREA information:

Is the agency accredited by any other Yes No
organization?
FACILITY INFORMATION
Facility name:
Facility physical
address:
Facility mailing
address:
Facility website with PREA Information: N/A
Has the facility been accredited within the Yes
past 3 years? No
If the facility has been accredited within ACA
the past 3 years, select the accrediting NCCHC
organization(s): Select all that apply (N/A if CALEA

the facility has not been accredited within
the past 3 years):

Other(please name or describe):
N/A

If your facility has completed any internal N/A
or external audits other than those that
resulted in accreditation, please describe:

Upload any relevant accreditation, internal, N/A

or external audit reports (referenced
above):

Primary Contact

Name:

Email Address:

Telephone Number:




Warden/Jail Administrator/Sheriff/Director

Name:

Email Address:

Telephone Number:

Facility PREA Compliance Manager

Name:

Email Address:

Telephone Number:

Facility Health Service Administrator On-site

Name:

Email Address:

Telephone Number:

Facility Characteristics

Designed facility capacity:

Current population of facility:

Average daily population for the past 12

months:
Has the facility been over capacity at any Yes
point in the past 12 months? No
What is the facility’s population
designation?
In the past 12 months, which population(s) Male
has the facility held? Select all that apply Female
(Nonbinary describes a person who does Intersex
not identify exclusively as a boy/man or a Transgender
girl/woman. Some people also use this term Nonbinary

to describe their gender expression. For




definitions of “intersex” and
“transgender,” please see

https://www.prearesourcecenter.org/
standard/115-5)

Age range of population:

Average length of stay or time under
supervision:

Facility security levels/inmate custody
levels:

Number of inmates admitted to facility
during the past 12 months:

Number of inmates admitted to facility
during the past 12 months whose length of
stay in the facility was for 72 hours or
more:

Number of inmates admitted to facility
during the past 12 months whose length of
stay in the facility was for 30 days or more:

Does the facility hold youthful inmates? Yes
No
Number of youthful inmates held in the N/A
facility during the past 12 months (N/A if
the facility never holds youthful inmates):
Does the audited facility hold inmates for Yes
one or more other agencies (e.g. a State No

correctional agency, U.S. Marshals Service,
Bureau of Prisons, U.S. Immigration and
Customs Enforcement)?

Select all other agencies for which the
audited facility holds inmates: Select all
that apply (N/A if the audited facility does
not hold inmates for any other agency or
agencies):

Federal Bureau of Prisons

US Marshals Service

U.S. Immigration and Customs Enforcement

Bureau of Indian Affairs

U.S. Military branch

State or Territorial correctional agency

County correctional or detention agency

Judicial district correctional or detention
facility

City or municipal correctional or detention
facility (e.g. police lockup or city jail)



https://www.prearesourcecenter.org/standard/115-5
https://www.prearesourcecenter.org/standard/115-5

Private corrections or detention provider

Other(please name or describe):
N/A

Number of staff currently employed at the
facility who may have contact with
inmates:

Number of staff hired by the facility during
the past 12 months who may have contact
with inmates:

Number of contracts in the past 12 months
for services with contractors who may have
contact with inmates:

Number of individual contractors who have
contact with inmates, currently authorized
to enter the facility:

Number of volunteers who have contact
with inmates, currently authorized to enter
the facility:

Physical Plant

Number of buildings: Auditors should count
all buildings that are part of the facility,
whether residents are formally allowed to
enter them or not. In situations where
temporary structures have been erected
(e.g., tents) the auditor should use their
discretion to determine whether to include
the structure in the overall count of
buildings. As a general rule, if a temporary
structure is regularly or routinely used to
hold or house inmates, or if the temporary
structure is used to house or support
operational functions for more than a short
period of time (e.g., an emergency
situation), it should be included in the
overall count of buildings.

Number of housing units: DOJ PREA
Working Group FAQ on the definition of a
housing unit: How is a "housing unit"
defined for the purposes of the PREA
Standards? The question has been raised in
particular as it relates to facilities that




have adjacent or interconnected units. The
most common concept of a housing unit is
architectural. The generally agreed-upon
definition is a space that is enclosed by
physical barriers accessed through one or
more doors of various types, including
commercial-grade swing doors, steel
sliding doors, interlocking sally port doors,
etc. In addition to the primary entrance
and exit, additional doors are often
included to meet life safety codes. The unit
contains sleeping space, sanitary facilities
(including toilets, lavatories, and showers),
and a dayroom or leisure space in differing
configurations. Many facilities are designed
with modules or pods clustered around a
control room. This multiple-pod design
provides the facility with certain staff
efficiencies and economies of scale. At the
same time, the design affords the flexibility
to separately house inmates of differing
security levels, or who are grouped by
some other operational or service scheme.
Generally, the control room is enclosed by
security glass, and in some cases, this
allows residents to see into neighboring
pods. However, observation from one unit
to another is usually limited by angled site
lines. In some cases, the facility has
prevented this entirely by installing one-
way glass. Both the architectural design
and functional use of these multiple pods
indicate that they are managed as distinct
housing units.

Number of single cell housing units:

Number of multiple occupancy cell housing
units:

Number of open bay/dorm housing units:

Number of segregation cells (for example,
administrative, disciplinary, protective
custody, etc.):

In housing units, does the facility maintain
sight and sound separation between

Yes
No




youthful inmates and adult inmates? (N/A if
the facility never holds youthful inmates)

N/A

Does the facility have a video monitoring Yes

system, electronic surveillance system, or No
other monitoring technology (e.g. cameras,
etc.)?

Has the facility installed or updated a video Yes

monitoring system, electronic surveillance No

system, or other monitoring technology in
the past 12 months?

Medical and Mental Health Services and Forensic Medical Exams

Are medical services provided on-site? Yes
No
Are mental health services provided on- Yes
site? No
Where are sexual assault forensic medical Onsite

exams provided? Select all that apply

Local hospital/clinic
Rape Crisis Center

Other(please name or describe):

Investigations

Number of investigators employed by the
agency and/or facility who are responsible
for conducting CRIMINAL investigations
into allegations of sexual abuse or sexual
harassment:

When the facility receives allegations of
sexual abuse or sexual harassment
(whether staff-on-inmate or inmate-on-
inmate), CRIMINAL INVESTIGATIONS are
conducted by: Select all that apply

Facility investigators
Agency investigators
An external investigative entity

Select all external entities responsible for
CRIMINAL INVESTIGATIONS: Select all that
apply (N/A if no external entities are
responsible for criminal investigations)

Local police department

Local sheriff's department

State police

A U.S. Department of Justice component

Other(please name or describe):
N/A

Number of investigators employed by the
agency and/or facility who are responsible




for conducting ADMINISTRATIVE
investigations into allegations of sexual
abuse or sexual harassment:

When the facility receives allegations of Facility investigators
sexual abuse or sexual harassment Agency investigators
(whether staff-on-inmate or inmate-on- An external investigative entity

inmate), ADMINISTRATIVE INVESTIGATIONS
are conducted by: Select all that apply

Select all external entities responsible for Local police department
ADMINISTRATIVE INVESTIGATIONS: Select Local sheriff's department
all that apply (N/A if no external entities State police
are responsible for administrative A U.S. Department of Justice component

investigations) .
Other(please name or describe):

N/A
Facility Lists
Upload staff rosters and lists of contractors N/A
and volunteers
Upload rosters of persons confined in the N/A
facility
Upload lists of sexual abuse and sexual N/A

harassment allegations (including how they
were investigated)

Upload other list(s) (e.g., lists of N/A
grievances and/or incident reports related
to sexual abuse and sexual harassment)

Prevention Planning

115.11: Zero tolerance of sexual abuse and sexual harassment; PREA

coordinator

115.11 (a): The agency shall have a written policy mandating zero tolerance toward all forms
of sexual abuse and sexual harassment and outlining the agency's approach to preventing,
detecting, and responding to such conduct.

Issue Lo
Pre-Audit | 9

Notes

Agency/Facility

Section Question Text
Response



115.11
(a)-1

115.11
(a)-2

115.11
(a)-3

115.11
(a)-4

115.11
(a)-5

The agency has a written policy Yes/No
mandating zero tolerance toward all Yes () No
forms of sexual abuse and sexual

[Enter Comment

harassment in facilities it operates
directly or under contract.

* Upload/select zero tolerance

policy
The facility has a policy outlining how Yes/No
it will implement the agency's Yes C ) No

approach to preventing, detecting,

[Enter Comment

and responding to sexual abuse and
sexual harassment.

* Upload/select policy outlining
implementation plan

The policy includes definitions of Yes/No
prohibited behaviors regarding sexual Yes () No
abuse and sexual harassment.

[Enter Comment

The policy includes sanctions for those Yes/No
found to have participated in Yes C ) No
prohibited behaviors.

[Enter Comment

The policy includes a description of Yes/No
agency strategies and responses to Yes C ) No
reduce and prevent sexual abuse and

[Enter Comment

sexual harassment of inmates.

Auditor Personal Notes

The text and
checkboxes
below can be
used to populate
an audit Issue
Log that
identifies
clarifications or
additional
documentation
requested by the
auditor. Note:
this text will not
be included in
the interim or
final reports.
Clarification
requested
Additional
documentation
requested

Auditor's Personal Notes: This text will not be included in your report. Analysis of your
findings for the interim/final report should go in the discussion following your Overall
Compliance Determination.

Provision Findings




Does the agency have a written policy mandating zero tolerance toward all forms of sexual
abuse and sexual harassment?*

Provision Findings

Does the written policy outline the agency’s approach to preventing, detecting, and
responding to sexual abuse and sexual harassment?*

Provision Findings

115.11 (b):

The agency shall employ or designate an upper-level, agency-wide PREA

coordinator with sufficient time and authority to develop, implement, and oversee agency
efforts to comply with the PREA standards in all of its facilities.

Pre-Audit

Section Question Text

115.11
(b)-1

115.11
(b)-2

115.11
(b)-3

The agency employs or designhates an
upper-level, agency-wide PREA
Coordinator.

* Upload/select agency
organizational chart

The PREA Coordinator has sufficient
time and authority to develop,
implement, and oversee agency
efforts to comply with the PREA
standards in all of its facilities.

The position of the PREA Coordinator
in the agency's organizational
structure:

Agency/Facility

Response

Yes/No
Yes No

[Enter Comment

Yes/No
Yes No

[Enter Comment

[Enter Comment

Issue Log

Notes

The text and
checkboxes
below can be
used to populate
an audit Issue
Log that
identifies
clarifications or
additional
documentation
requested by the
auditor. Note:
this text will not
be included in
the interim or
final reports.
Clarification
requested
Additional
documentation
requested



Interview Guides

e PREA Coordinator-Q:1, 2, 3

Auditor Personal Notes

Auditor's Personal Notes: This text will not be included in your report. Analysis of your
findings for the interim/final report should go in the discussion following your Overall
Compliance Determination.

Provision Findings

Has the agency employed or desighated an agency-wide PREA Coordinator?*

Provision Findings
Yes
No

Is the PREA Coordinator position in the upper-level of the agency hierarchy?*

Provision Findings
Yes
No

Does the PREA Coordinator have sufficient time and authority to develop, implement, and
oversee agency efforts to comply with the PREA standards in all of its facilities?*
Provision Findings
Yes
No

115.11 (c): Where an agency operates more than one facility, each facility shall designate a
PREA compliance manager with sufficient time and authority to coordinate the facility’s efforts
to comply with the PREA standards.

Issue Log
Notes

Pre-Audit

Section Question Text Agency/Facility



115.11
(c)-1

115.11
(c)-2

115.11
(c)-3

115.11
(c)-4

The facility has designated a PREA
Compliance manager. If "No", skip to
115.12.

« If applicable, select agency
organizational chart and
indicate relevant page/section.

The PREA Compliance Manager has
sufficient time and authority to
coordinate the facility's efforts to
comply with the PREA standards.

The position of the PREA Compliance
Manager in the agency's
organizational structure:

The person to whom the PREA
Compliance Manager reports:

Interview Guides

PREA Compliance Manager-Q: 1

Auditor Personal Notes

Response

Yes/No
Yes No

[Enter Comment

Yes/No
Yes No

[Enter Comment

[Enter Comment

[Enter Comment

The text and
checkboxes
below can be
used to populate
an audit Issue
Log that
identifies
clarifications or
additional
documentation
requested by the
auditor. Note:
this text will not
be included in
the interim or
final reports.
Clarification
requested
Additional
documentation
requested

Auditor's Personal Notes: This text will not be included in your report. Analysis of your
findings for the interim/final report should go in the discussion following your Overall
Compliance Determination.

Provision Findings

If this agency operates more than one facility, has each facility designated a PREA



compliance manager? (N/A if agency operates only one facility.)*

Provision Findings
Yes
No
N/A

Does the PREA compliance manager have sufficient time and authority to coordinate the
facility’s efforts to comply with the PREA standards? (N/A if agency operates only one
facility.)*
Provision Findings
Yes
No
N/A

Supporting Documentation

Supporting Documentation Instructions: Use this button to upload interview notes, your
Site Review Checklist or other site review notes, supporting documentation you have
collected during the course of the audit, and/or tag any supplemental files provided by the
facility after the Pre-Audit Questionnaire was submitted.

Select File(s) |(inc|uding supplemental files)

Auditor Overall Determination

Auditor Overall Determination
Exceeds Standard (Substantially exceeds requirement of standard)
Meets Standard (Substantial compliance; complies in all material ways
with the standard for the relevant review period)
Does Not Meet Standard (requires corrective action)

Instructions for Overall Compliance Determination Narrative (this text will appear in
your report)

The narrative below must include a comprehensive discussion of all the evidence relied upon in
making the compliance or non-compliance determination, the auditor’s analysis and reasoning,
and the auditor’s conclusions. This discussion must also include corrective action
recommendations where the facility does not meet the standard. These recommendations must
be included in the Final Report, accompanied by information on specific corrective actions taken
by the facility.




Prevention Planning

115.12: Contracting with other entities for the confinement of inmates

115.12 (a):

A public agency that contracts for the confinement of its inmates with private

agencies or other entities, including other government agencies, shall include in any new
contract or contract renewal the entity’s obligation to adopt and comply with the PREA

standards.

Pre-Audit
Section Question Text Agency/Facility
Response
115.12 The agency has entered into or Yes/No
(a)-1 renewed a contract for the Yes ) No
confinement of inmates on or after
August 20, 2012, or since the last Enter Comment
PREA audit, whichever is later. If "No",
skip to 115.13.
* Upload/select contracts for the
confinement of inmates
entered into (or renewed) after
August 20, 2012, or since the
last PREA audit
115.12 All of the above contracts require Yes/No
(a)-2 contractors to adopt and comply with Yes () No
PREA standards.
[Enter Comment
115.12 The number of contracts for the |
(a)-3 confinement of inmates that the (Number only)
agency entered into or renewed with [Enter Comment
private entities or other government
agencies on or after August 20, 2012,
or since the last PREA audit,
whichever is later:
115.12 The number of above contracts that |
(a)-4 DID NOT require contractors to adopt (Number only)

and comply with PREA standards: [Enter Comment

Issue Log
Notes

The text and
checkboxes
below can be
used to populate
an audit Issue
Log that
identifies
clarifications or
additional
documentation
requested by the
auditor. Note:
this text will not
be included in
the interim or
final reports.
Clarification
requested
Additional
documentation
requested



Auditor Personal Notes

Auditor's Personal Notes: This text will not be included in your report. Analysis of your
findings for the interim/final report should go in the discussion following your Overall
Compliance Determination.

Provision Findings

If this agency is public and it contracts for the confinement of its inmates with private
agencies or other entities including other government agencies, has the agency included the
entity’s obligation to comply with the PREA standards in any new contract or contract
renewal signed on or after August 20, 20127 (N/A if the agency does not contract with
private agencies or other entities for the confinement of inmates.)*

Provision Findings
Yes
No
N/A

115.12 (b): Any new contract or contract renewal shall provide for agency contract monitoring
to ensure that the contractor is complying with the PREA standards.

Issue Log
Notes

Pre-Audit

Agency/Facility

Section Question Text
Response



115.12 All of the above contracts require the Yes/No The text and
(b)-1 agency to monitor the contractor's Yes () No checkboxes
compliance with PREA standards. below can be
[Enter Comment | used to populate

* If applicable, select contracts an audit Issue
and indicate relevant page/ Log that
section. identifies

clarifications or
115.12 The number of contracts referenced in | | additional ,
(b)-2 115.12 (a)-3 that DO NOT require the  (Number only) documentation

requested by the
auditor. Note:
this text will not
be included in
the interim or
final reports.
Clarification
requested
Additional
documentation
requested

agency to monitor contractor's [Enter Comment |
compliance with PREA standards:

Interview Guides

* Agency's Contract Administrator-Q: 1, 2, 3

Auditor Personal Notes

Auditor's Personal Notes: This text will not be included in your report. Analysis of your
findings for the interim/final report should go in the discussion following your Overall
Compliance Determination.

Provision Findings

Does any new contract or contract renewal signed on or after August 20, 2012 provide for
agency contract monitoring to ensure that the contractor is complying with the PREA
standards? (N/A if the agency does not contract with private agencies or other entities for



the confinement of inmates.)*

Provision Findings
Yes
No
N/A

Supporting Documentation

Supporting Documentation Instructions: Use this button to upload interview notes, your
Site Review Checklist or other site review notes, supporting documentation you have
collected during the course of the audit, and/or tag any supplemental files provided by the
facility after the Pre-Audit Questionnaire was submitted.

Select File(s) | (including supplemental files)

Auditor Overall Determination

Auditor Overall Determination
Exceeds Standard (Substantially exceeds requirement of standard)
Meets Standard (Substantial compliance; complies in all material ways
with the standard for the relevant review period)
Does Not Meet Standard (requires corrective action)

Instructions for Overall Compliance Determination Narrative (this text will appear in
your report)

The narrative below must include a comprehensive discussion of all the evidence relied upon in
making the compliance or non-compliance determination, the auditor’s analysis and reasoning,
and the auditor’s conclusions. This discussion must also include corrective action
recommendations where the facility does not meet the standard. These recommendations must
be included in the Final Report, accompanied by information on specific corrective actions taken
by the facility.

Prevention Planning

115.13: Supervision and monitoring

115.13 (a): The agency shall ensure that each facility it operates shall develop, document,
and make its best efforts to comply on a regular basis with a staffing plan that provides for
adequate levels of staffing, and, where applicable, video monitoring, to protect inmates against
sexual abuse. In calculating adequate staffing levels and determining the need for video



monitoring, facilities shall take into consideration: (1) Generally accepted detention and
correctional practices; (2) Any judicial findings of inadequacy; (3) Any findings of inadequacy
from Federal investigative agencies; (4) Any findings of inadequacy from internal or external
oversight bodies; (5) All components of the facility’s physical plant (including “blind-spots” or
areas where staff or inmates may be isolated); (6) The composition of the inmate population; (7)
The number and placement of supervisory staff; (8) Institution programs occurring on a
particular shift; (9) Any applicable State or local laws, regulations, or standards; (10) The
prevalence of substantiated and unsubstantiated incidents of sexual abuse; and (11) Any other
relevant factors.

Pre-Audit
. . Agency/Facilit
Section Question Text = b v
Response

115.13 The agency requires each facility it Yes/No
(a)-1 operates to develop, document, and Yes No

make its best efforts to comply on a

regular basis with a staffing plan that Enter Comment

provides for adequate levels of

staffing and, where applicable, video

monitoring, to protect inmates against

abuse.

Upload/select:

* Documentation of staffing plan
development process
» Staffing plan

115.13  Since August 20, 2012, or last PREA |
(a)-2 audit, whichever is later, the average (Number only)

daily number of inmates: [Enter Comment
115.13  Since August 20, 2012, or last PREA |
(a)-3 audit, whichever is later, the average (Number only)

daily number of inmates on which the

[Enter Comment

staffing plan was predicated:

Interview Guides

* Warden or Designee-Q: 1, 2,3

Issue Log

Notes

The text and
checkboxes
below can be
used to populate
an audit Issue
Log that
identifies
clarifications or
additional
documentation
requested by the
auditor. Note:
this text will not
be included in
the interim or
final reports.
Clarification
requested
Additional
documentation
requested




* PREA Compliance Manager - Q: 4

PREA Audit Site Review

SUPERVISION PRACTICES

During the site review the auditor must compare the written staffing plan against the
following observations to determine whether the staffing plan adequately assesses the
staffing and/or electronic monitoring needs of the facility with sexual safety in mind, and,
whether the facility is staffed according to the plan, as it is written, to later determine
whether deviations from the plan have been documented:

* Observe the number of staff, contractors, and volunteers present (including security
and non-security staff) and staffing patterns during every shift, including:

o |In the housing units

o In isolated areas like administrative/disciplinary segregation and protective
custody

o In the programming, work, education, other areas

o In areas where sexual abuse is known to be more likely to occur according to
the staffing plan.

* Observe staff line of sight and assess whether there are blind spots.

* Observe areas where persons confined in the facility are not allowed to determine
whether movement in and out of that space is monitored (e.g., by cameras or other
forms of surveillance), to ensure that confined persons never enter those areas.

* Observe the level of supervision and frequency of cell checks in housing areas where
confined persons are double-celled, in dormitories, or in holding pens with more than
one person (if applicable).

* Observe indirect supervision practices, including camera placement.

o |In addition to observation of camera placement, inquire about and observe
the monitoring room, including staffing rotation (i.e., how often is camera
feed monitored and by whom).

* Note any staffing concerns, including understaffing, overcrowding, poor line of sight,
etc.

Additionally, the auditor should:

* Have informal conversations with staff regarding supervision practices (e.q., staffing
norms, understaffing, shortages, overcrowding, frequency of unannounced rounds).

* Have informal conversations with persons confined in the facility regarding the
impact of supervision practices and staffing presence (e.q., safety, accessibility or
limits to programming, education, work, overcrowding in housing units).

Auditor Personal Notes



Auditor's Personal Notes: This text will not be included in your report. Analysis of your
findings for the interim/final report should go in the discussion following your Overall
Compliance Determination.

Provision Findings

Does the facility have a documented staffing plan that provides for adequate levels of
staffing and, where applicable, video monitoring, to protect inmates against sexual abuse?*

Provision Findings
Yes
No

In calculating adequate staffing levels and determining the need for video monitoring, does
the staffing plan take into consideration: Generally accepted detention and correctional
practices?*

Provision Findings
Yes
No

In calculating adequate staffing levels and determining the need for video monitoring, does
the staffing plan take into consideration: Any judicial findings of inadequacy?*

Provision Findings
Yes
No

In calculating adequate staffing levels and determining the need for video monitoring, does
the staffing plan take into consideration: Any findings of inadequacy from Federal
investigative agencies?*

Provision Findings
Yes
No

In calculating adequate staffing levels and determining the need for video monitoring, does
the staffing plan take into consideration: Any findings of inadequacy from internal or external
oversight bodies?*

Provision Findings
Yes
No

In calculating adequate staffing levels and determining the need for video monitoring, does
the staffing plan take into consideration: All components of the facility’s physical plant



(including “blind-spots” or areas where staff or inmates may be isolated)?*

Provision Findings
Yes
No

In calculating adequate staffing levels and determining the need for video monitoring, does
the staffing plan take into consideration: The composition of the inmate population?*

Provision Findings
Yes
No

In calculating adequate staffing levels and determining the need for video monitoring, does
the staffing plan take into consideration: The number and placement of supervisory staff?*

Provision Findings
Yes
No

In calculating adequate staffing levels and determining the need for video monitoring, does
the staffing plan take into consideration: The institution programs occurring on a particular
shift?*

Provision Findings
Yes
No
N/A

In calculating adequate staffing levels and determining the need for video monitoring, does
the staffing plan take into consideration: Any applicable State or local laws, regulations, or
standards?*

Provision Findings
Yes
No

In calculating adequate staffing levels and determining the need for video monitoring, does
the staffing plan take into consideration: The prevalence of substantiated and
unsubstantiated incidents of sexual abuse?*

Provision Findings
Yes
No

In calculating adequate staffing levels and determining the need for video monitoring, does
the staffing plan take into consideration: Any other relevant factors?*
Provision Findings
Yes



No

115.13 (b): In circumstances where the staffing plan is not complied with, the facility
documents and justifies all deviations from the plan.

Pre-Audit

Issue Log

Notes

Section Question Text

115.13 Each time the staffing plan is not

(b)-1 complied with, the facility documents
and justifies all deviations from the
staffing plan. Check N/A if no
deviations from plan.

* Upload/select documentation
of deviations from staffing
plans and written justifications
for all such deviations

115.13 If documented, the six most common
(b)-2 reasons for deviating from the staffing
plan in the past 12 months:

Interview Guides

* Warden or Designee - Q: 4

PREA Audit Site Review

Agency/Facility
Response

Yes/No

Yes No N/A

[Enter Comment

[Enter Comment

The text and
checkboxes
below can be
used to populate
an audit Issue
Log that
identifies
clarifications or
additional
documentation
requested by the
auditor. Note:
this text will not
be included in
the interim or
final reports.
Clarification
requested
Additional
documentation
requested



* Review site review instructions outlined under provision (a).

Auditor Personal Notes

Auditor's Personal Notes: This text will not be included in your report. Analysis of your
findings for the interim/final report should go in the discussion following your Overall
Compliance Determination.

Provision Findings

In circumstances where the staffing plan is not complied with, does the facility document
and justify all deviations from the plan? (N/A if no deviations from staffing plan.)*

Provision Findings
Yes
No
N/A

115.13 (c): Whenever necessary, but no less frequently than once each year, for each facility
the agency operates, in consultation with the PREA coordinator required by § 115.11, the agency
shall assess, determine, and document whether adjustments are needed to: (1) The staffing

plan established pursuant to paragraph (a) of this section; (2) The facility’s deployment of video
monitoring systems and other monitoring technologies; and (3) The resources the facility has
available to commit to ensure adherence to the staffing plan.

Issue Log

Pre-Audit
Notes

Agency/Facility

Section Question Text
Response



115.13 At least once every year the facility/

(c)-1 agency, in collaboration with the PREA
Coordinator, reviews the staffing plan
to see whether adjustments are
needed to: (a) the staffing plan, (b)
the deployment of monitoring
technology, or (c) the allocation of
facility/agency resources to commit to
the staffing plan to ensure compliance
with the staffing plan.

* Upload/select documentation
of annual reviews

Yes/No
Yes No

[Enter Comment

The text and
checkboxes
below can be
used to populate
an audit Issue
Log that
identifies
clarifications or
additional
documentation
requested by the
auditor. Note:
this text will not
be included in
the interim or
final reports.
Clarification
requested
Additional
documentation
requested

Interview Guides

e PREA Coordinator - Q: 10

Documentation Review

e Additional annual reviews

Auditor Personal Notes

Auditor's Personal Notes: This text will not be included in your report. Analysis of your
findings for the interim/final report should go in the discussion following your Overall

Compliance Determination.




Provision Findings

In the past 12 months, has the facility, in consultation with the agency PREA Coordinator,
assessed, determined, and documented whether adjustments are needed to: The staffing
plan established pursuant to paragraph (a) of this section?*

Provision Findings
Yes
No

In the past 12 months, has the facility, in consultation with the agency PREA Coordinator,
assessed, determined, and documented whether adjustments are needed to: The facility’s
deployment of video monitoring systems and other monitoring technologies?*

Provision Findings
Yes
No

In the past 12 months, has the facility, in consultation with the agency PREA Coordinator,
assessed, determined, and documented whether adjustments are needed to: The resources
the facility has available to commit to ensure adherence to the staffing plan?*

Provision Findings
Yes
No

115.13 (d): Each agency operating a facility shall implement a policy and practice of having
intermediate-level or higher-level supervisors conduct and document unannounced rounds to
identify and deter staff sexual abuse and sexual harassment. Such policy and practice shall be
implemented for night shifts as well as day shifts. Each agency shall have a policy to prohibit
staff from alerting other staff members that these supervisory rounds are occurring, unless such
announcement is related to the legitimate operational functions of the facility.

Issue Log

Pre-Audit
Notes

Agency/Facility

Section Question Text
Response



115.13
(d)-1

115.13
(d)-2

115.13
(d)-3

115.13
(d)-4

The facility requires that intermediate-
level or higher-level staff conduct
unannounced rounds to identify and
deter staff sexual abuse and sexual
harassment. If "No," skip to 115.14.

* Upload/select policy or other
documentation of requirement

If YES, the facility documents
unannounced rounds.

e Upload/select evidence that
rounds were conducted

If YES, over time the unannounced
rounds cover all shifts.

* Upload/select evidence that
rounds covered all shifts

If YES, the facility prohibits staff from
alerting other staff of the conduct of
such rounds.

Yes/No
Yes No

[Enter Comment

Yes/No
Yes No

[Enter Comment

Yes/No
Yes No

[Enter Comment

Yes/No
Yes No

[Enter Comment

The text and
checkboxes
below can be
used to populate
an audit Issue
Log that
identifies
clarifications or
additional
documentation
requested by the
auditor. Note:
this text will not
be included in
the interim or
final reports.
Clarification
requested
Additional
documentation
requested

Interview Guides

Documentation Review

Auditor Personal Notes

Intermediate- or Higher-Level Facility Staff- Q: 1, 2, 3

* Video demonstrating unannounced rounds when available (spot-check).
e Additional documentation of unannounced rounds and evidence that such rounds
cover all shifts.



Auditor's Personal Notes: This text will not be included in your report. Analysis of your
findings for the interim/final report should go in the discussion following your Overall
Compliance Determination.

Provision Findings

Has the facility/agency implemented a policy and practice of having intermediate-level or
higher-level supervisors conduct and document unannounced rounds to identify and deter
staff sexual abuse and sexual harassment?*

Provision Findings
Yes
No

Is this policy and practice implemented for night shifts as well as day shifts?*

Provision Findings
Yes
No

Does the facility/agency have a policy prohibiting staff from alerting other staff members
that these supervisory rounds are occurring, unless such announcement is related to the
legitimate operational functions of the facility?*

Provision Findings
Yes
No

Supporting Documentation

Supporting Documentation Instructions: Use this button to upload interview notes, your
Site Review Checklist or other site review notes, supporting documentation you have
collected during the course of the audit, and/or tag any supplemental files provided by the
facility after the Pre-Audit Questionnaire was submitted.

Select File(s) | (including supplemental files)

Auditor Overall Determination

Auditor Overall Determination
Exceeds Standard (Substantially exceeds requirement of standard)



Meets Standard (Substantial compliance; complies in all material ways
with the standard for the relevant review period)
Does Not Meet Standard (requires corrective action)

Instructions for Overall Compliance Determination Narrative (this text will appear in
your report)

The narrative below must include a comprehensive discussion of all the evidence relied upon in
making the compliance or non-compliance determination, the auditor’s analysis and reasoning,
and the auditor’s conclusions. This discussion must also include corrective action
recommendations where the facility does not meet the standard. These recommendations must
be included in the Final Report, accompanied by information on specific corrective actions taken

by the facility.

Prevention Planning

115.14: Youthful inmates

115.14 (a): A youthful inmate shall not be placed in a housing unit in which the youthful
inmate will have sight, sound, or physical contact with any adult inmate through use of a shared
dayroom or other common space, shower area, or sleeping quarters.
Issue Log
Notes

Pre-Audit

Agency/Facility

Section Question Text
Response



115.14
(a)-1

115.14
(a)-2

115.14

(a)-3

115.14
(a)-4

115.14
(a)-5

115.14
(a)-6

The facility prohibits placing youthful
inmates in a housing unit in which a
youthful inmate will have sight,
sound, or physical contact with any
adult inmate through use of a shared
dayroom or other common space,
shower area, or sleeping quarters.
Upload/select:

* Policy on housing youthful
inmates

* Daily population report for the
last 12 months

The facility has housing units to which
youthful inmates are assigned that
provide sight and sound separation
between youthful and adult offenders
in dayrooms, common areas, showers,
and sleeping quarters.

The facility places youthful inmates in
the SAME HOUSING UNIT as adults.

Youthful inmates who are placed in
the SAME HOUSING UNIT as adults
have sight, sound, or physical contact
with any adult inmate through use of
shower area, sleeping quarters,
shared dayroom, or other common
space.

In the past 12 months, the number of
housing units to which youthful
inmates are assigned that provide
sight and sound separation between
youthful and adult offenders in
dayrooms, common areas, showers,
and sleeping quarters:

In the past 12 months, the number of
youthful inmates placed in SAME
HOUSING UNIT as adults at this
facility:

Yes/No
Yes No

[Enter Comment

Yes/No
Yes No

[Enter Comment

Yes/No
Yes No

[Enter Comment

Yes/No
Yes No

[Enter Comment

(Number only)

Enter Comment

(Number only)

[Enter Comment

The text and
checkboxes
below can be
used to populate
an audit Issue
Log that
identifies
clarifications or
additional
documentation
requested by the
auditor. Note:
this text will not
be included in
the interim or
final reports.
Clarification
requested
Additional
documentation
requested




Interview Guides

* Line Staff who Supervise Youthful Inmates-Q: 1, 2, 3,5
¢ Youthful Inmates - Q: 1

PREA Audit Site Review

SUPERVISION PRACTICES
In adult prisons and jails that confine youth (including those facilities that may house,
but do not have any youth confined in the facility at the time of the site review), the auditor

must observe where youth are (or would be) housed in the facility. Specifically, the auditor
must:

* Observe whether and how the facility maintains sight and sound separation from any
confined adults in the housing units.

Additionally, the auditor should:

* Have informal conversations with staff and persons confined in the facility regarding
sight and sound separation or supervision when sight and sound separation isn’t
possible (e.g., when can adults confined in the facility see or hear (or be seen or
heard) by youth confined in the facility).

Documentation Review

» Daily population report for day of audit.
* Facility housing assignments to determine if youthful inmates are sight- and sound-
separated.

* If NO to 115.14(a)-4, the effectiveness of barriers to sight, sound, and physical
contact.

Auditor Personal Notes

Auditor's Personal Notes: This text will not be included in your report. Analysis of your
findings for the interim/final report should go in the discussion following your Overall
Compliance Determination.

Provision Findings




Does the facility place all youthful inmates in housing units that separate them from sight,
sound, and physical contact with any adult inmates through use of a shared dayroom or
other common space, shower area, or sleeping quarters? (N/A if facility does not have
youthful inmates (inmates <18 years old).)*

Provision Findings
Yes
No
N/A

115.14 (b):

In areas outside of housing units, agencies shall either: (1) maintain sight and

sound separation between youthful inmates and adult inmates, or (2) provide direct staff
supervision when youthful inmates and adult inmates have sight, sound, or physical contact.

. Issue Lo
Pre-Audit 9
Notes
. . Agency/Facilit
Section Question Text 9 y y
Response
115.14 The facility maintains sight, sound, Yes/No The text and
(b)-1 and physical separation between Yes C ) No checkboxes
youthful inmates and adult inmates in below can be
areas OUTSIDE HOUSING UNITS. Enter Comment used to populate
an audit Issue
* |If applicable, select policy on Log that
housing youthful inmates and identifies
indicate relevant page/section. clarifications or
additional
115.14  The agency always provides direct Yes/No documentation
(b)-2 staff supervision in areas OUTSIDE Yes ) No requested by the

HOUSING UNITS where youthful
inmates have sight, sound, or physical
contact with adult inmates.

» If applicable, select policy on

[Enter Comment

auditor. Note:
this text will not
be included in
the interim or
final reports.

housing youthful inmates and Clarification
indicate relevant page/section. requested
Additional
documentation
requested

Interview Guides



* Line Staff who Supervise Youthful Inmates - Q: 4
* Education and Program Staff who Work With Youthful Inmates - Q: 2
¢ Youthful Inmates - Q: 2

PREA Audit Site Review

SUPERVISION PRACTICES

In adult prisons and jails that confine youth (including those facilities that may house,

but do not have any youth confined in the facility at the time of the site review), the auditor
must observe where youth are (or would be) housed in the facility. Specifically, the auditor

must:

* Observe whether the facility provides direct staff supervision when youths and
confined adults have sight, sound, or physical contact outside of housing units.
Contact between youth and confined adults is only permitted under direct staff
supervision outside of the housing unit (e.g., programming, work opportunities, large
muscle exercise).

Additionally, the auditor should:

* Have informal conversations with staff and persons confined in the facility regarding
sight and sound separation or supervision when sight and sound separation isn’t
possible (e.g., when can adults confined in the facility see or hear (or be seen or
heard) by youth confined in the facility).

Documentation Review

* Video demonstrating direct staff supervision when available (spot-check).

Auditor Personal Notes

Auditor's Personal Notes: This text will not be included in your report. Analysis of your
findings for the interim/final report should go in the discussion following your Overall
Compliance Determination.

Provision Findings




In areas outside of housing units does the agency maintain sight and sound separation
between youthful inmates and adult inmates? (N/A if facility does not have youthful inmates

(inmates <18 years old).)*

Provision Findings

) Yes
) No
T N/A

In areas outside of housing units does the agency provide direct staff supervision when
youthful inmates and adult inmates have sight, sound, or physical contact? (N/A if facility
does not have youthful inmates (inmates <18 years old).)*

Provision Findings
) Yes

) No

CON/A

Issue Log
Notes

Pre-Audit

Agency/Facility

Section Question Text
Response



115.14

The facility documents the exigent

The text and

Yes/No
(c)-1 circumstances for each instance in Yes () No checkboxes
which youthful inmates' access to below can be
large-muscle exercise, legally required [Enter Comment used to populate
education services, and other an audit Issue
programs and work opportunities was Log that
denied. identifies
clarifications or
* |If applicable, select policy on additional
housing youthful inmates and documentation
indicate relevant page/section. requested by the
auditor. Note:
115.14  In the past 12 months, the number of | this. text wiII.not
(c)-2 youthful inmates who have been (Number only) be included in

placed in isolation in order to separate
them from adult inmates:

[Enter Comment

the interim or
final reports.
Clarification
requested
Additional
documentation
requested

Interview Guides

* Line Staff who Supervise Youthful Inmates - Q: 6, 7
* Education and Program Staff who Work with Youthful Inmates - Q: 1
* Youthful Inmates-Q:3,4,5,6, 7

Documentation Review

* Housing assignments of youthful inmates to determine how many are being held in
solitary confinement.

» Documentation of agency's best efforts to avoid placing youthful inmates in isolation,
if available.

* Sample of documentation (logs or other) of service delivery to youthful inmates
pursuant to this standard.

* Sample of documentation of exigent circumstances of instances where access to
exercise, education, other programs, and work opportunities were denied.



Auditor Personal Notes

Auditor's Personal Notes: This text will not be included in your report. Analysis of your
findings for the interim/final report should go in the discussion following your Overall
Compliance Determination.

Provision Findings

Does the agency make its best efforts to avoid placing youthful inmates in isolation to
comply with this provision? (N/A if facility does not have youthful inmates (inmates <18
years old).)*

Provision Findings
Yes
No
N/A

Does the agency, while complying with this provision, allow youthful inmates daily large-
muscle exercise and legally required special education services, except in exigent
circumstances? (N/A if facility does not have youthful inmates (inmates <18 years old).)*

Provision Findings
Yes
No
N/A

Do youthful inmates have access to other programs and work opportunities to the extent
possible? (N/A if facility does not have youthful inmates (inmates <18 years old).)*

Provision Findings
Yes
No
N/A

Supporting Documentation

Supporting Documentation Instructions: Use this button to upload interview notes, your
Site Review Checklist or other site review notes, supporting documentation you have
collected during the course of the audit, and/or tag any supplemental files provided by the
facility after the Pre-Audit Questionnaire was submitted.

Select File(s) | (including supplemental files)




Auditor Overall Determination

Auditor Overall Determination
Exceeds Standard (Substantially exceeds requirement of standard)
Meets Standard (Substantial compliance; complies in all material ways
with the standard for the relevant review period)
Does Not Meet Standard (requires corrective action)

Instructions for Overall Compliance Determination Narrative (this text will appear in
your report)

The narrative below must include a comprehensive discussion of all the evidence relied upon in
making the compliance or non-compliance determination, the auditor’s analysis and reasoning,
and the auditor’s conclusions. This discussion must also include corrective action
recommendations where the facility does not meet the standard. These recommendations must
be included in the Final Report, accompanied by information on specific corrective actions taken

by the facility.

Prevention Planning

115.15: Limits to cross-gender viewing and searches

115.15 (a): The facility shall not conduct cross-gender strip searches or cross-gender visual
body cavity searches (meaning a search of the anal or genital opening) except in exigent
circumstances or when performed by medical practitioners.

Issue Log

Notes

Pre-Audit

Agency/Facility

Section Question Text
Response



115.15 The facility conducts cross-gender Yes/No The text and
(a)-1 strip or cross-gender visual body Yes () No checkboxes
cavity searches of inmates. below can be
[Enter Comment | used to populate

* Upload/select policy on an audit Issue
searches Lo it
identifies
115.15 In the past 12 months, the number of | | cIari.ﬁ.cations or
(a)-2 cross-gender strip or cross-gender (Number only) additional |
visual body cavity searches of Enter Comment | documentation
inmates: requested by the

auditor. Note:
this text will not
be included in
the interim or
final reports.
Clarification
requested
Additional
documentation
requested

Interview Guides

* Non-medical staff (involved in cross-gender strip or visual searches) - Q: 1

PREA Audit Site Review

CROSS-GENDER SEARCHES

Note: the Standard use the term “cross-gender,” but for the purposes of clarity in the site
review instructions we use both “cross-gender” and “opposite-gender” when referring to
viewing or searches of persons confined in the facility by staff of the opposite gender.
During the site review, the auditor must:

* Observe areas used to conduct strip searches, visual body cavity searches, and pat-
down searches and assess whether opposite-gender staff (i.e., non-medical
personnel) can watch the conduct of a strip search or visual body cavity search
(absent exigent circumstances).

o If opposite-gender supervisors are required to supervise or observe
strip searches, observe the area used to conduct searches and note if a



privacy screen or other similar device is used to obstruct cross-gender
viewing.

o If opposite-gender staff or personnel can be in the vicinity of the
strip search area, observe the area used to conduct searches and note if a
privacy screen or other similar device is used to obstruct cross-gender
viewing or if the staff or personnel are kept at a sufficient distance where the
contours of the breasts, genitalia, or buttocks are not readily distinguishable.

Additionally, the auditor should:

* Have informal conversations with staff and persons confined in the facility regarding
search procedures (e.g., limits to cross-gender viewing, supervision of searches).

Documentation Review

* Logs of cross-gender strip searches and cross-gender visual body cavity searches in
the past 12 months

Auditor Personal Notes

Auditor's Personal Notes: This text will not be included in your report. Analysis of your
findings for the interim/final report should go in the discussion following your Overall
Compliance Determination.

Provision Findings

Does the facility always refrain from conducting any cross-gender strip or cross-gender
visual body cavity searches, except in exigent circumstances or by medical practitioners?*

Provision Findings
Yes
No

115.15 (b): As of August 20, 2015, or August 20, 2017 for a facility whose rated capacity does
not exceed 50 inmates, the facility shall not permit cross-gender pat-down searches of female
inmates, absent exigent circumstances. Facilities shall not restrict female inmates’ access to
regularly available programming or other out-of-cell opportunities in order to comply with this
provision.



Pre-Audit

Issue Log
Notes

Section

115.15
(b)-1

115.15
(b)-2

115.15
(b)-3

115.15
(b)-4

Question Text

The facility does not permit cross-
gender pat-down searches of female
inmates, absent exigent
circumstances (facilities have until
August 20, 2015, to comply; or August
20, 2017, if their rated capacity does
not exceed 50 inmates).

* |f applicable, select policy on
searches and indicate relevant
page/section.

The facility does not restrict female
inmates' access to regularly available
programming or other out-of-cell
opportunities in order to comply with
this provision.

* |If applicable, select policy on
searches and indicate relevant
page/section.

The number of pat-down searches of
female inmates that were conducted
by male staff:

The number of pat-down searches of
female inmates conducted by male
staff that did not involve exigent
circumstance(s):

Interview Guides

Random Sample of Staff - Q: 3
Inmate Interview Questionnaire (Female inmates) - Q: 3

Agency/Facility
Response

Yes/No
Yes No

[Enter Comment

Yes/No
Yes No

[Enter Comment

(Number only)

[Enter Comment

(Number only)

[Enter Comment

The text and
checkboxes
below can be
used to populate
an audit Issue
Log that
identifies
clarifications or
additional
documentation
requested by the
auditor. Note:
this text will not
be included in
the interim or
final reports.
Clarification
requested
Additional
documentation
requested



PREA Audit Site Review

* Review site review instructions outlined under provision (a).

Documentation Review

* Logs of cross-gender pat-down searches of female inmates to identify documentation
of exigent circumstances.

* Video documenting pat-down searches of female inmates conducted by male staff
when available (spot check).

Auditor Personal Notes

Auditor's Personal Notes: This text will not be included in your report. Analysis of your
findings for the interim/final report should go in the discussion following your Overall
Compliance Determination.

Provision Findings

Does the facility always refrain from conducting cross-gender pat-down searches of female
inmates, except in exigent circumstances? (N/A if the facility does not have female inmates.)*

Provision Findings
Yes
No
N/A

Does the facility always refrain from restricting female inmates’ access to regularly available
programming or other out-of-cell opportunities in order to comply with this provision? (N/A if
the facility does not have female inmates.)*

Provision Findings
Yes
No
N/A

115.15 (c): The facility shall document all cross-gender strip searches and cross-gender visual
body cavity searches, and shall document all cross-gender pat-down searches of female



inmates.

. Issue Lo
Pre-Audit 9
Notes
) . Agency/Facilit
Section Question Text 9 i L/
Response
115.15 Facility policy requires that all cross- Yes/No The text and
(c)-1 gender strip searches and cross- Yes C ) No checkboxes
gender visual body cavity searches be below can be
documented. [Enter Comment used to populate
an audit Issue
» If applicable, select policy on Log that
searches and indicate relevant identifies
page/section. clarifications or
additional
115.15  Facility policy requires that all cross- Yes/No documten;ak;cio:h
(c)-2 gender pat-down searches of female Yes " No () N/A e [ISEEZe e Al

inmates be documented. Check N/A if
the facility does not house female
inmates.

* |f applicable, select policy on

[Enter Comment

auditor. Note:
this text will not
be included in
the interim or
final reports.

searches and indicate relevant Clarification
page/section. requested
Additional
documentation
requested

Documentation Review

» Documentation of cross-gender strip searches and cross-gender visual body cavity
searches of all inmates.
* Documentation of all cross-gender pat-down searches of female inmates.

Auditor Personal Notes

Auditor's Personal Notes: This text will not be included in your report. Analysis of your
findings for the interim/final report should go in the discussion following your Overall
Compliance Determination.



Provision Findings

Does the facility document all cross-gender strip searches and cross-gender visual body
cavity searches?*

Provision Findings
Yes
No

Does the facility document all cross-gender pat-down searches of female inmates (N/A if the
facility does not have female inmates)?*

Provision Findings
Yes
No
N/A

115.15 (d): The facility shall implement policies and procedures that enable inmates to
shower, perform bodily functions, and change clothing without non-medical staff of the opposite
gender viewing their breasts, buttocks, or genitalia, except in exigent circumstances or when
such viewing is incidental to routine cell checks. Such policies and procedures shall require staff
of the opposite gender to announce their presence when entering an inmate housing unit.

Issue Log

Pre-Audit
Notes

Agency/Facility

Section Question Text
Response



115.15 The facility has implemented policies Yes/No The text and

(d)-1 and procedures that enable inmates Yes () No checkboxes
to shower, perform bodily functions, below can be
and change clothing without non- [Enter Comment | used to populate
medical staff of the opposite gender an audit Issue
viewing their breasts, buttocks, or Log that
genitalia, except in exigent identifies
circumstances or when such viewing clarifications or
is incidental to routine cell checks additional
(this includes viewing via video documentation
camera). requested by the
Upload/select: auditor. Note:
this text will not
* Policy on cross-gender viewing be included in
* Logs of exigent circumstances the interim or
that may require deviance final reports.
from the standard Clarification
requested
115.15  Policies and procedures require staff Yes/No Additionall
(d)-2 of the opposite gender to announce Yes ) No documentation
requested

their presence when entering an
inmate housing unit.

[Enter Comment I

Interview Guides

* Inmate Interview Questionnaire - Q: 1, 2
* Random Sample of Staff - Q: 14, 15

PREA Audit Site Review

CROSS-GENDER VIEWING

Note: the Standard use the term “cross-gender,” but for the purposes of clarity in the site
review instructions we use both “cross-gender” and “opposite-gender” when referring to
viewing or searches of persons confined in the facility by staff of the opposite gender.
During the site review, the auditor must:

* Observe all areas where confined persons may be in a state of undress, such as
showering, using the toilet, and/or changing their clothes.
o All areas include:
m Inside housing units.



m Outside of the housing units (e.g., medical areas, intake cells/
showers/areas, transport holding areas, recreation areas).

* Observe if any nonmedical staff of the opposite gender are able to view confined
persons in a state of undress, including from different angles and via mirror
placement.

o In multi-tier facilities, observe spaces from multiple perspectives and vantage
points, including from the floor and any other tiers, as applicable.
o If mirrors are present, observe the placement and angle of mirrors.

* Observe electronic surveillance monitoring areas such as control rooms or other
spaces where staff monitor live or recorded video feeds of confined persons (e.g., via
camera feed) and determine if:

o QOpposite-gender staff are assigned to monitor video surveillance (recorded or
live) (e.g., male staff viewing female confined persons).

o The video monitoring technology allows for point, tilt, zoom (PTZ) capabilities
which could allow staff to see confined persons in a state of undress.

o The facility uses any type of software (e.g., pixelation or blurring) or other
mechanisms (e.g., post-its, tape) to obscure cross-gender viewing of confined
persons in a state of undress.

Additionally, the auditor should:

* Have informal conversations with staff regarding cross-gender viewing, including
staff responsible for monitoring camera feed/electronic monitoring (e.qg., procedures
to prevent cross-gender viewing via electronic monitoring, staff assigned to monitor
camera feed, whether live or recorded, frequency of monitoring).

* Have informal conversations with persons confined in the facility regarding changing
clothes, using the toilet, and showering without staff of the opposite gender being
able to view.

Inside housing units, the auditor must also:

* Observe the method(s) used to alert individuals confined in the facility that an
opposite-gender staff person has entered a housing unit/area where they are likely to
be in a state of undress (i.e., cross-gender announcement).

o Alert methods might include a verbal announcement, distinct buzzer, bell or
other noise-making device.

o Important note: It may not always be possible to observe a cross-gender
announcement if, for example, there are staff of both genders working in the
housing unit(s) or if the auditor is of the same gender as the staff and
confined persons in the housing unit(s). In these circumstances, the auditor
should rely upon other types of evidence (i.e. documentation, interviews of
staff and persons confined in the facility).

* Assess whether the alert method(s) is sufficient to alert persons confined in the
facility that an opposite-gender staff person will be entering the housing unit and
allow them to cover-up and determine whether:

o The alert is loud enough for all of the confined persons in the housing unit/



area to hear.

o The time between the alert and the staff person’s arrival provides enough
time for confined persons to cover up before the staff enter the area.

o The alert is provided in such a manner that confined persons with disabilities
(e.qg., persons who are Deaf or hard of hearing, Blind or have low vision, or
those who are cognitively or functionally disabled (including intellectual,
psychiatric, or speech disabilities)) are also properly alerted to staff of the
opposite-gender in the housing unit.

Additionally, the auditor should:

* Have informal conversations with staff in housing units regarding knock and
announce procedures (e.g., verify knock and announce procedures, frequency of
knock and announce) and unannounced rounds conducted by supervisors.

* Have informal conversations with persons confined in the facility regarding knock
and announce procedures.

Auditor Personal Notes

Auditor's Personal Notes: This text will not be included in your report. Analysis of your
findings for the interim/final report should go in the discussion following your Overall
Compliance Determination.

Provision Findings

Does the facility have policies that enables inmates to shower, perform bodily functions, and
change clothing without nonmedical staff of the opposite gender viewing their breasts,
buttocks, or genitalia, except in exigent circumstances or when such viewing is incidental to
routine cell checks?*

Provision Findings
Yes
No

Does the facility have procedures that enables inmates to shower, perform bodily functions,
and change clothing without nonmedical staff of the opposite gender viewing their breasts,
buttocks, or genitalia, except in exigent circumstances or when such viewing is incidental to
routine cell checks?*

Provision Findings
Yes
No



Does the facility require staff of the opposite gender to announce their presence when
entering an inmate housing unit?*

Provision Findings

115.15 (e):

The facility shall not search or physically examine a transgender or intersex

inmate for the sole purpose of determining the inmate’s genital status. If the inmate’s genital
status is unknown, it may be determined during conversations with the inmate, by reviewing
medical records, or, if necessary, by learning that information as part of a broader medical

examination conducted in private by a medical practitioner.

Pre-Audit

Issue Log

Notes

Section Question Text

115.15
(e)-1

115.15
(e)-2

The facility has a policy prohibiting
staff from searching or physically
examining a transgender or intersex
inmate for the sole purpose of
determining the inmate's genital
status.

* Upload/select policy on
transgender or intersex
inmates

Such searches (described in
115.15(e)-1) occurred in the past 12
months.

Agency/Facility
Response

Yes/No
Yes No

Enter Comment

Yes/No
Yes No

[Enter Comment

The text and
checkboxes
below can be
used to populate
an audit Issue
Log that
identifies
clarifications or
additional
documentation
requested by the
auditor. Note:
this text will not
be included in
the interim or
final reports.
Clarification
requested
Additional
documentation
requested

Interview Guides



* Random Sample of Staff - Q: 4
* Transgender/Intersex Inmates - Q: 2

Auditor Personal Notes

Auditor's Personal Notes: This text will not be included in your report. Analysis of your
findings for the interim/final report should go in the discussion following your Overall
Compliance Determination.

Provision Findings

Does the facility always refrain from searching or physically examining transgender or
intersex inmates for the sole purpose of determining the inmate’s genital status?*

Provision Findings
Yes
No

If an inmate’s genital status is unknown, does the facility determine genital status during
conversations with the inmate, by reviewing medical records, or, if necessary, by learning
that information as part of a broader medical examination conducted in private by a medical
practitioner?*

Provision Findings
Yes
No

115.15 (f): The agency shall train security staff in how to conduct cross-gender pat-down
searches, and searches of transgender and intersex inmates, in a professional and respectful
manner, and in the least intrusive manner possible, consistent with security needs.

Issue Log

Pre-Audit
Notes

Agency/Facility

Section Question Text
Response



115.15
(f)-1

The percent of all security staff who |

received training on conducting cross-  (Number only)

gender pat-down searches and [Enter Comment

searches of transgender and intersex
inmates in a professional and

The text and
checkboxes
below can be
used to populate
an audit Issue

respectful manner, consistent with Log that
security needs (the percentage given identifies

does not necessarily indicate clarifications or
compliance or non-compliance with additional

the standard):

* Upload/select training
curricula; Upload/select
training logs

Interview Guides

documentation
requested by the
auditor. Note:
this text will not
be included in
the interim or
final reports.
Clarification
requested
Additional
documentation
requested

* Random Sample of Staff - Q: 2

Auditor Personal Notes

Auditor's Personal Notes: This text will not be included in your report. Analysis of your
findings for the interim/final report should go in the discussion following your Overall
Compliance Determination.

Provision Findings

Does the facility/agency train security staff in how to conduct cross-gender pat down
searches in a professional and respectful manner, and in the least intrusive manner possible,
consistent with security needs?*



Provision Findings
Yes
No

Does the facility/agency train security staff in how to conduct searches of transgender and
intersex inmates in a professional and respectful manner, and in the least intrusive manner
possible, consistent with security needs?*

Provision Findings
Yes
No

Supporting Documentation

Supporting Documentation Instructions: Use this button to upload interview notes, your
Site Review Checklist or other site review notes, supporting documentation you have
collected during the course of the audit, and/or tag any supplemental files provided by the
facility after the Pre-Audit Questionnaire was submitted.

Select File(s) | (including supplemental files)

Auditor Overall Determination

Auditor Overall Determination
Exceeds Standard (Substantially exceeds requirement of standard)
Meets Standard (Substantial compliance; complies in all material ways
with the standard for the relevant review period)
Does Not Meet Standard (requires corrective action)

Instructions for Overall Compliance Determination Narrative (this text will appear in
your report)

The narrative below must include a comprehensive discussion of all the evidence relied upon in
making the compliance or non-compliance determination, the auditor’s analysis and reasoning,
and the auditor’s conclusions. This discussion must also include corrective action
recommendations where the facility does not meet the standard. These recommendations must
be included in the Final Report, accompanied by information on specific corrective actions taken
by the facility.

Prevention Planning



115.16: Inmates with disabilities and inmates who are limited English

proficient

115.16 (a): The agency shall take appropriate steps to ensure that inmates with disabilities
(including, for example, inmates who are deaf or hard of hearing, those who are blind or have
low vision, or those who have intellectual, psychiatric, or speech disabilities) have an equal
opportunity to participate in or benefit from all aspects of the agency’s efforts to prevent,
detect, and respond to sexual abuse and sexual harassment. Such steps shall include, when
necessary to ensure effective communication with inmates who are deaf or hard of hearing,
providing access to interpreters who can interpret effectively, accurately, and impartially, both
receptively and expressively, using any necessary specialized vocabulary. In addition, the
agency shall ensure that written materials are provided in formats or through methods that
ensure effective communication with inmates with disabilities, including inmates who have
intellectual disabilities, limited reading skills, or who are blind or have low vision. An agency is
not required to take actions that it can demonstrate would result in a fundamental alteration in
the nature of a service, program, or activity, or in undue financial and administrative burdens,
as those terms are used in regulations promulgated under title Il of the Americans With
Disabilities Act, 28 CFR 35.164.

. Issue Lo
Pre-Audit 9
Notes
. . Agency/Facilit
Section Question Text 9 y y
Response
115.16 The agency has established Yes/No The text and
(a)-1 procedures to provide disabled Yes () No checkboxes
inmates equal opportunity to below can be

[Enter Comment |

participate in or benefit from all used to populate
aspects of the agency's efforts to an audit Issue
prevent, detect, and respond to Log that
sexual abuse and sexual harassment. identifies
Upload/select: clarifications or
additional
* Documentation of procedures documentation
e Contracts with interpreters or requested by the
other professionals hired to auditor. Note:
ensure effective this text will not
communication with inmates be included in
who have disabilities the interim or
* Written materials used for final reports.
effective communications Clarification
about PREA with inmates with requested
disabilities Additional
* Documentation of staff documentation
training on PREA-compliant requested

practices for inmates with



disabilities

Interview Guides

* Agency Head - Q:11
* Inmates (with disabilities or who are limited English proficient) - Q: 1, 2, 3

PREA Audit Site Review

INTERPRETATION SERVICES

As part of the formal interview process, the auditor must interview persons confined in the
facility who are LEP. As such, those interviews are an excellent opportunity to test the
facility’s access to interpretation services. The auditor should not notify or set-up
interpreting or language line access in advance of the audit. Instead, the auditor must test
the facility’s process for securing an interpreter in real-time. Note, the auditor must access
the interpretation services in whatever manner is available to the persons confined in the
facility.

During the site review, the auditor must:

» Test the facility’s process for securing interpretation services on-demand.



o If services are provided via a language line, the auditor must test access to
services via the language line to assess whether the phones for accessing the
language line work properly (e.g., the auditor should pick up the phone to
confirm there is a dial tone).

» Determine if persons confined in the facility must self-identify (e.g., enter pin,
provide name/ID number) to access interpretation services. This is important to
understand related to anonymous reporting or confidential access to emotional
support services.

* Assess the availability of interpretation services (e.g., ability to access immediate
interpretation services).

* Assess the accessibility of interpretation services (i.e., available to all persons
confined in the facility who need an interpreter, including persons confined in
restricted housing).

* Observe the location of interpretation services (e.qg., are services provided in a
location that provides some privacy for the persons confined in the facility?).

Additionally, the auditor should:

* Have informal conversations with staff and persons confined in the facility regarding
accessibility of interpretation services when needed (e.g., experiences with
interpretation services in the past).

Documentation Review

» If applicable, documentation that taking actions would result in a fundamental
alteration in the nature of a service, program, or activity, or in undue financial and
administrative burdens.

Auditor Personal Notes

Auditor's Personal Notes: This text will not be included in your report. Analysis of your
findings for the interim/final report should go in the discussion following your Overall
Compliance Determination.

Provision Findings

Does the agency take appropriate steps to ensure that inmates with disabilities have an
equal opportunity to participate in or benefit from all aspects of the agency’s efforts to



prevent, detect, and respond to sexual abuse and sexual harassment, including: inmates
who are deaf or hard of hearing?*

Provision Findings
Yes
No

Does the agency take appropriate steps to ensure that inmates with disabilities have an
equal opportunity to participate in or benefit from all aspects of the agency’s efforts to
prevent, detect, and respond to sexual abuse and sexual harassment, including: inmates
who are blind or have low vision?*

Provision Findings
Yes
No

Does the agency take appropriate steps to ensure that inmates with disabilities have an
equal opportunity to participate in or benefit from all aspects of the agency’s efforts to
prevent, detect, and respond to sexual abuse and sexual harassment, including: inmates
who have intellectual disabilities?*

Provision Findings
Yes
No

Does the agency take appropriate steps to ensure that inmates with disabilities have an
equal opportunity to participate in or benefit from all aspects of the agency’s efforts to
prevent, detect, and respond to sexual abuse and sexual harassment, including: inmates
who have psychiatric disabilities?*

Provision Findings
Yes
No

Does the agency take appropriate steps to ensure that inmates with disabilities have an
equal opportunity to participate in or benefit from all aspects of the agency’s efforts to
prevent, detect, and respond to sexual abuse and sexual harassment, including: inmates
who have speech disabilities?*

Provision Findings
Yes
No

Does the agency take appropriate steps to ensure that inmates with disabilities have an
equal opportunity to participate in or benefit from all aspects of the agency’s efforts to
prevent, detect, and respond to sexual abuse and sexual harassment, including: Other (if
"other," please explain in overall determination notes.)*

Provision Findings



Yes
No

Do such steps include, when necessary, ensuring effective communication with inmates who
are deaf or hard of hearing?*

Provision Findings
Yes
No

Do such steps include, when necessary, providing access to interpreters who can interpret
effectively, accurately, and impartially, both receptively and expressively, using any
necessary specialized vocabulary?*

Provision Findings
Yes
No

Does the agency ensure that written materials are provided in formats or through methods
that ensure effective communication with inmates with disabilities including inmates who:
Have intellectual disabilities?*

Provision Findings
Yes
No

Does the agency ensure that written materials are provided in formats or through methods
that ensure effective communication with inmates with disabilities including inmates who:
Have limited reading skills?*

Provision Findings
Yes
No

Does the agency ensure that written materials are provided in formats or through methods
that ensure effective communication with inmates with disabilities including inmates who:
are blind or have low vision?*

Provision Findings
Yes
No

115.16 (b): The agency shall take reasonable steps to ensure meaningful access to all aspects
of the agency'’s efforts to prevent, detect, and respond to sexual abuse and sexual harassment
to inmates who are limited English proficient, including steps to provide interpreters who can
interpret effectively, accurately, and impartially, both receptively and expressively, using any
necessary specialized vocabulary.



Issue Log

Pre-Audit
Notes
. . Agency/Facilit
Section Question Text 9 y/ y
Response
115.16 The agency has established Yes/No The text and
(b)-1 procedures to provide inmates with Yes C ) No checkboxes
limited English proficiency equal below can be

[Enter Comment |

opportunity to participate in or benefit used to populate
from all aspects of the agency's an audit Issue
efforts to prevent, detect, and Log that
respond to sexual abuse and sexual identifies
harassment. clarifications or
Upload/select: additional

documentation

* Policy/documentation of requested by the

procedures auditor. Note:
* Contracts with interpreters or this text will not
other professionals hired to be included in

ensure effective
communication with inmates

the interim or
final reports.

with Limited English Clarification
Proficiency requested

e Written materials used for Additional
effective communication about documentation
PREA with inmates with requested

Limited English Proficiency
* Documentation of staff
training on PREA-compliant
practices for inmates with
Limited English Proficiency

Interview Guides

* Inmates (with disabilities or who are limited English proficient) - Q: 1, 2, 3

PREA Audit Site Review



* Review site review instructions outlined in provision (a).

Auditor Personal Notes

Auditor's Personal Notes: This text will not be included in your report. Analysis of your
findings for the interim/final report should go in the discussion following your Overall
Compliance Determination.

Provision Findings

Does the agency take reasonable steps to ensure meaningful access to all aspects of the
agency’s efforts to prevent, detect, and respond to sexual abuse and sexual harassment to
inmates who are limited English proficient?*

Provision Findings
Yes
No

Do these steps include providing interpreters who can interpret effectively, accurately, and
impartially, both receptively and expressively, using any necessary specialized vocabulary?*

Provision Findings
Yes
No

115.16 (c): The agency shall not rely on inmate interpreters, inmate readers, or other types of
inmate assistants except in limited circumstances where an extended delay in obtaining an
effective interpreter could compromise the inmate’s safety, the performance of first-response
duties under § 115.64, or the investigation of the inmate’s allegations.

Issue Log
Notes

Pre-Audit

Agency/Facility

Section Question Text
Response



115.16
(c)-1

115.16
(c)-2

115.16
(c)-3

Agency policy prohibits use of inmate
interpreters, inmate readers, or other
types of inmate assistants except in
limited circumstances where an
extended delay in obtaining an
effective interpreter could
compromise the inmate's safety, the
performance of first-response duties
under §115.64, or the investigation of
the inmate's allegations.

* Upload/select policy on inmate
interpreters, readers, or
assistants

If YES, the agency or facility
documents the limited circumstances
in individual cases where inmate
interpreters, readers, or other types of
inmate assistants are used. (Absence
of such documentation does not result
in noncompliance with the standard.)

In the past 12 months, the number of
instances where inmate interpreters,
readers, or other types of inmate
assistants have been used and it was
not the case that an extended delay in
obtaining another interpreter could
compromise the inmate's safety, the
performance of first-response duties
under §115.64, or the investigation of
the inmate's allegations:

Yes/No
Yes No

[Enter Comment

Yes/No
Yes No

[Enter Comment

(Number only)

[Enter Comment

The text and
checkboxes
below can be
used to populate
an audit Issue
Log that
identifies
clarifications or
additional
documentation
requested by the
auditor. Note:
this text will not
be included in
the interim or
final reports.
Clarification
requested
Additional
documentation
requested

Interview Guides

Random Sample of Staff - Q: 9
Inmates (with disabilities or who are limited English proficient) - Q: 1, 2, 3

Documentation Review



* Documentation of circumstances when inmate interpreters, readers, other inmate
assistants were used.

Auditor Personal Notes

Auditor's Personal Notes: This text will not be included in your report. Analysis of your
findings for the interim/final report should go in the discussion following your Overall
Compliance Determination.

Provision Findings

Does the agency always refrain from relying on inmate interpreters, inmate readers, or other
types of inmate assistance except in limited circumstances where an extended delay in
obtaining an effective interpreter could compromise the inmate’s safety, the performance of
first-response duties under §115.64, or the investigation of the inmate’s allegations?*

Provision Findings

Yes
No

Supporting Documentation

Supporting Documentation Instructions: Use this button to upload interview notes, your
Site Review Checklist or other site review notes, supporting documentation you have
collected during the course of the audit, and/or tag any supplemental files provided by the
facility after the Pre-Audit Questionnaire was submitted.

Select File(s) | (including supplemental files)

Auditor Overall Determination

Auditor Overall Determination
Exceeds Standard (Substantially exceeds requirement of standard)
Meets Standard (Substantial compliance; complies in all material ways
with the standard for the relevant review period)
Does Not Meet Standard (requires corrective action)

Instructions for Overall Compliance Determination Narrative (this text will appear in



your report)

The narrative below must include a comprehensive discussion of all the evidence relied upon in
making the compliance or non-compliance determination, the auditor’s analysis and reasoning,
and the auditor’s conclusions. This discussion must also include corrective action
recommendations where the facility does not meet the standard. These recommendations must
be included in the Final Report, accompanied by information on specific corrective actions taken
by the facility.

Prevention Planning

115.17: Hiring and promotion decisions

115.17 (a): The agency shall not hire or promote anyone who may have contact with inmates,
and shall not enlist the services of any contractor who may have contact with inmates, who—
(1) Has engaged in sexual abuse in a prison, jail, lockup, community confinement facility,
juvenile facility, or other institution (as defined in 42 U.S.C. 1997); (2) Has been convicted of
engaging or attempting to engage in sexual activity in the community facilitated by force, overt
or implied threats of force, or coercion, or if the victim did not consent or was unable to consent
or refuse; or (3) Has been civilly or administratively adjudicated to have engaged in the activity
described in paragraph (a)(2) of this section.

Issue Log

Pre-Audit
Notes

Agency/Facility

Section Question Text
Response



115.17
(a)-1

Agency policy prohibits hiring or
promoting anyone who may have
contact with inmates and prohibits
enlisting the services of any
contractor who may have contact with
inmates who: (1) Has engaged in
sexual abuse in a prison, jail, lockup,
community confinement facility,
juvenile facility, or other institution (as
defined in 42 U.S.C. 1997); (2) Has
been convicted of engaging or
attempting to engage in sexual
activity in the community facilitated
by force, overt or implied threats of
force, or coercion, or if the victim did
not consent or was unable to consent
or refuse; or (3) Has been civilly or
administratively adjudicated to have
engaged in the activity described in
paragraph (a)(2) of this section.

* Upload/select policy on hiring
and promoting

Yes/No
Yes No

[Enter Comment

The text and
checkboxes
below can be
used to populate
an audit Issue
Log that
identifies
clarifications or
additional
documentation
requested by the
auditor. Note:
this text will not
be included in
the interim or
final reports.
Clarification
requested
Additional
documentation
requested

Documentation Review

* Files of persons hired or promoted in the past 12 months to determine whether
proper criminal record background checks have been conducted and questions
regarding past conduct were asked and answered.

Auditor Personal Notes

Auditor's Personal Notes: This text will not be included in your report. Analysis of your
findings for the interim/final report should go in the discussion following your Overall
Compliance Determination.

Provision Findings




Does the agency prohibit the hiring or promotion of anyone who may have contact with
inmates who has engaged in sexual abuse in a prison, jail, lockup, community confinement
facility, juvenile facility, or other institution (as defined in 42 U.S.C. 1997)7*

Provision Findings
Yes
No

Does the agency prohibit the hiring or promotion of anyone who may have contact with
inmates who has been convicted of engaging or attempting to engage in sexual activity in
the community facilitated by force, overt or implied threats of force, or coercion, or if the
victim did not consent or was unable to consent or refuse?*

Provision Findings
Yes
No

Does the agency prohibit the hiring or promotion of anyone who may have contact with
inmates who has been civilly or administratively adjudicated to have engaged in the activity
described in the two bullets immediately above?*

Provision Findings
Yes
No

Does the agency prohibit the enlistment of services of any contractor who may have contact
with inmates who has engaged in sexual abuse in a prison, jail, lockup, community
confinement facility, juvenile facility, or other institution (as defined in 42 U.S.C. 1997)7*

Provision Findings
Yes
No

Does the agency prohibit the enlistment of services of any contractor who may have contact
with inmates who has been convicted of engaging or attempting to engage in sexual activity
in the community facilitated by force, overt or implied threats of force, or coercion, or if the
victim did not consent or was unable to consent or refuse?*

Provision Findings
Yes
No

Does the agency prohibit the enlistment of services of any contractor who may have contact
with inmates who has been civilly or administratively adjudicated to have engaged in the
activity described in the two bullets immediately above?*

Provision Findings
Yes
No



115.17 (b): The agency shall consider any incidents of sexual harassment in determining
whether to hire or promote anyone, or to enlist the services of any contractor, who may have
contact with inmates.

. Issue Lo
Pre-Audit 9
Notes
. . Agency/Facilit
Section Question Text 9 y y
Response
115.17 Agency policy requires the Yes/No The text and
(b)-1 consideration of any incidents of Yes C ) No checkboxes
sexual harassment in determining below can be

[Enter Comment |

whether to hire or promote anyone, or used to populate
to enlist the services of any an audit Issue
contractor, who may have contact Log that
with inmates. identifies
clarifications or
* |If applicable, select policy on additional
hiring and promotions and documentation
indicate relevant page/section. requested by the

auditor. Note:
this text will not
be included in
the interim or
final reports.
Clarification
requested
Additional
documentation
requested

Interview Guides

¢ Administrative (Human Resources) Staff - Q: 2

Auditor Personal Notes

Auditor's Personal Notes: This text will not be included in your report. Analysis of your
findings for the interim/final report should go in the discussion following your Overall
Compliance Determination.



Provision Findings

Does the agency consider any incidents of sexual harassment in determining whether to hire
or promote anyone who may have contact with inmates?*

Provision Findings
Yes
No

Does the agency consider any incidents of sexual harassment in determining whether to
enlist the services of any contractor who may have contact with inmates?*

Provision Findings
Yes
No

115.17 (c): Before hiring new employees who may have contact with inmates, the agency
shall: (1) Perform a criminal background records check; and (2) Consistent with Federal, State,
and local law, make its best efforts to contact all prior institutional employers for information on
substantiated allegations of sexual abuse or any resignation during a pending investigation of
an allegation of sexual abuse.

Issue Log
Notes

Pre-Audit

Agency/Facility

Section Question Text
Response



115.17

Agency policy requires that before it

The text and

Yes/No
(c)-1 hires any new employees who may Yes () No checkboxes
have contact with inmates, it (a) below can be
conducts criminal background record [Enter Comment used to populate
checks, and (b) consistent with an audit Issue
federal, state, and local law, makes its Log that
best efforts to contact all prior identifies
institutional employers for information clarifications or
on substantiated allegations of sexual additional
abuse or any resignation during a documentation
pending investigation of an allegation requested by the
of sexual abuse. auditor. Note:
this text will not
» If applicable, select policy on be included in
hiring and promotions and the interim or
indicate relevant page/section. final reports.
Clarification
115.17  In the past 12 months, the number of | reques.te.d
(c)-2 persons hired who may have contact  (Number only) Addltlonall
with inmates who have had criminal [Enter Comment documentation
requested

background record checks:

Interview Guides

¢ Administrative (Human Resources) Staff - Q: 1

Documentation Review

* Files of personnel hired in the past 12 months to determine that the agency has
completed checks consistent with 115.17(c).

Auditor Personal Notes

Auditor's Personal Notes: This text will not be included in your report. Analysis of your
findings for the interim/final report should go in the discussion following your Overall
Compliance Determination.




Provision Findings

Before hiring new employees who may have contact with inmates, does the agency perform
a criminal background records check?*

Provision Findings
Yes
No

Before hiring new employees who may have contact with inmates, does the agency,
consistent with Federal, State, and local law, make its best efforts to contact all prior
institutional employers for information on substantiated allegations of sexual abuse or any
resignation during a pending investigation of an allegation of sexual abuse?*

Provision Findings
Yes
No

115.17 (d): The agency shall also perform a criminal background records check before
enlisting the services of any contractor who may have contact with inmates.

Issue Log
Notes

Pre-Audit

Agency/Facility

Section Question Text
Response



115.17
(d)-1

115.17
(d)-2

Agency policy requires that a criminal
background record check be
completed before enlisting the
services of any contractor who may
have contact with inmates.

» If applicable, select policy on
hiring and promotions and

indicate relevant page/section.

In the past 12 months, the number of
contracts for services where criminal
background record checks were
conducted on all staff covered in the
contract who might have contact with
inmates:

Yes/No
Yes No

[Enter Comment

(Number only)
2/2=100%

Percentages are
calculated from

information entered into

this subsection and

information entered into

the agency/facility

information section(s).

[Enter Comment

The text and
checkboxes
below can be
used to populate
an audit Issue
Log that
identifies
clarifications or
additional
documentation
requested by the
auditor. Note:
this text will not
be included in
the interim or
final reports.
Clarification
requested
Additional
documentation
requested

Interview Guides

Documentation Review

Auditor Personal Notes

Administrative (Human Resources) Staff - Q: 1

Records of background checks of contractors who might have contact with inmates.

Auditor's Personal Notes: This text will not be included in your report. Analysis of your
findings for the interim/final report should go in the discussion following your Overall
Compliance Determination.




Provision Findings

Does the agency perform a criminal background records check before enlisting the services
of any contractor who may have contact with inmates?*

Provision Findings
Yes
No

115.17 (e): The agency shall either conduct criminal background records checks at least every
five years of current employees and contractors who may have contact with inmates or have in
place a system for otherwise capturing such information for current employees.

Pre-Audit Issue Log
Notes
Section Question Text Agency/Facility
Response
115.17 Agency policy requires that either Yes/No The text and
(e)-1 criminal background record checks be Yes C ) No checkboxes
conducted at least every five years for below can be
current employees and contractors [Enter Comment | used to populate
who may have contact with inmates, an audit Issue
or that a system is in place for Log that
otherwise capturing such information identifies
for current employees. clarifications or
additional
* Upload/select policy on documentation
background checks of current requested by the
employees/contractors auditor. Note:

this text will not
be included in
the interim or
final reports.
Clarification
requested
Additional
documentation
requested

Interview Guides



e Administrative (Human Resources) Staff - Q: 3

Documentation Review

* Documentation of background records checks of current employees and contractors
at five-year intervals when applicable.

Auditor Personal Notes

Auditor's Personal Notes: This text will not be included in your report. Analysis of your
findings for the interim/final report should go in the discussion following your Overall
Compliance Determination.

Provision Findings

Does the agency either conduct criminal background records checks at least every five years
of current employees and contractors who may have contact with inmates or have in place a
system for otherwise capturing such information for current employees?*

Provision Findings
Yes
No

115.17 (f): The agency shall ask all applicants and employees who may have contact with
inmates directly about previous misconduct described in paragraph (a) of this section in written
applications or interviews for hiring or promotions and in any interviews or written self-
evaluations conducted as part of reviews of current employees. The agency shall also impose
upon employees a continuing affirmative duty to disclose any such misconduct.

Issue Log
Notes

Pre-Audit

Interview Guides



e Administrative (Human Resources) Staff - Q: 4, 5

Auditor Personal Notes

Auditor's Personal Notes: This text will not be included in your report. Analysis of your
findings for the interim/final report should go in the discussion following your Overall
Compliance Determination.

Provision Findings

Does the agency ask all applicants and employees who may have contact with inmates
directly about previous misconduct described in paragraph (a) of this section in written
applications or interviews for hiring or promotions?*

Provision Findings
Yes
No

Does the agency ask all applicants and employees who may have contact with inmates
directly about previous misconduct described in paragraph (a) of this section in any
interviews or written self-evaluations conducted as part of reviews of current employees?*

Provision Findings
Yes
No

Does the agency impose upon employees a continuing affirmative duty to disclose any such
misconduct?*

Provision Findings
Yes
No

115.17 (g): Material omissions regarding such misconduct, or the provision of materially false
information, are grounds for termination.

Issue Log
Notes

Pre-Audit

Agency/Facility

Section Question Text
Response



115.17 Agency policy states that material

(9)-1 omissions regarding such misconduct,
or the provision of materially false
information, shall be grounds for
termination.

» If applicable, select policy on
hiring and promotions and/or
policy on background checks
and indicate relevant
page(s)/section(s).

Yes/No
Yes No

[Enter Comment

The text and
checkboxes
below can be
used to populate
an audit Issue
Log that
identifies
clarifications or
additional
documentation
requested by the
auditor. Note:
this text will not
be included in
the interim or
final reports.
Clarification
requested
Additional
documentation
requested

Auditor Personal Notes

Auditor's Personal Notes: This text will not be included in your report. Analysis of your
findings for the interim/final report should go in the discussion following your Overall

Compliance Determination.

Provision Findings

Does the agency consider material omissions regarding such misconduct, or the provision of
materially false information, grounds for termination?*

Provision Findings
Yes
No

115.17 (h): Unless prohibited by law, the agency shall provide information on substantiated
allegations of sexual abuse or sexual harassment involving a former employee upon receiving a
request from an institutional employer for whom such employee has applied to work.



Issue Log
[\ [o) {=13

Pre-Audit

Interview Guides

e Administrative (Human Resources) Staff - Q: 6

Documentation Review

* If providing information on substantiated allegations of sexual abuse or sexual
harassment involving a former employee is prohibited by law, review a copy of the
law.

Auditor Personal Notes

Auditor's Personal Notes: This text will not be included in your report. Analysis of your
findings for the interim/final report should go in the discussion following your Overall
Compliance Determination.

Provision Findings

Does the agency provide information on substantiated allegations of sexual abuse or sexual
harassment involving a former employee upon receiving a request from an institutional
employer for whom such employee has applied to work? (N/A if providing information on
substantiated allegations of sexual abuse or sexual harassment involving a former employee
is prohibited by law.)*

Provision Findings
Yes
No
N/A

Supporting Documentation




Supporting Documentation Instructions: Use this button to upload interview notes, your
Site Review Checklist or other site review notes, supporting documentation you have
collected during the course of the audit, and/or tag any supplemental files provided by the
facility after the Pre-Audit Questionnaire was submitted.

Select File(s) | (including supplemental files)

Auditor Overall Determination

Auditor Overall Determination
Exceeds Standard (Substantially exceeds requirement of standard)
Meets Standard (Substantial compliance; complies in all material ways
with the standard for the relevant review period)
Does Not Meet Standard (requires corrective action)

Instructions for Overall Compliance Determination Narrative (this text will appear in
your report)

The narrative below must include a comprehensive discussion of all the evidence relied upon in
making the compliance or non-compliance determination, the auditor’s analysis and reasoning,
and the auditor’s conclusions. This discussion must also include corrective action
recommendations where the facility does not meet the standard. These recommendations must
be included in the Final Report, accompanied by information on specific corrective actions taken

by the facility.

Prevention Planning

115.18: Upgrades to facilities and technologies

115.18 (a): When designing or acquiring any new facility and in planning any substantial
expansion or modification of existing facilities, the agency shall consider the effect of the
design, acquisition, expansion, or modification upon the agency’s ability to protect inmates from

sexual abuse.

Issue Log
Notes

Pre-Audit

Agency/Facility

Section Question Text
Response



115.18 The agency/facility has acquired a Yes/No The text and

(a)-1 new facility or made a substantial Yes () No checkboxes
expansion or modification to existing below can be
facilities since August 20, 2012, or [Enter Comment | used to populate
since the last PREA audit, whichever is an audit Issue
later. Log that

identifies
clarifications or
additional

documentation
requested by the
auditor. Note:
this text will not
be included in
the interim or
final reports.
Clarification
requested
Additional
documentation
requested

Interview Guides

* Agency Head-Q:1
* Warden or Designee - Q: 5

Documentation Review

* Documentation on facility design, renovation, modification, or expansion.

Auditor Personal Notes

Auditor's Personal Notes: This text will not be included in your report. Analysis of your
findings for the interim/final report should go in the discussion following your Overall
Compliance Determination.




Provision Findings

If the agency designed or acquired any new facility or planned any substantial expansion or
modification of existing facilities, did the agency consider the effect of the design,
acquisition, expansion, or modification upon the agency’s ability to protect inmates from
sexual abuse? (N/A if agency/facility has not acquired a new facility or made a substantial
expansion to existing facilities since August 20, 2012, or since the last PREA audit,
whichever is later.)*

Provision Findings
Yes
No
N/A

115.18 (b): When installing or updating a video monitoring system, electronic surveillance
system, or other monitoring technology, the agency shall consider how such technology may
enhance the agency’s ability to protect inmates from sexual abuse.

. Issue Lo
Pre-Audit 9
[\ [o) =13
. . Agency/Facilit
Section Question Text 9 y y
Response
115.18 The agency/facility has installed or Yes/No The text and
(b)-1 updated a video monitoring system, Yes C ) No checkboxes
electronic surveillance system, or below can be

[Enter Comment |

other monitoring technology since used to populate

August 20, 2012, or since the last an audit Issue

PREA audit, whichever is later. Log that
identifies
clarifications or
additional

documentation
requested by the
auditor. Note:
this text will not
be included in
the interim or
final reports.
Clarification
requested
Additional
documentation
requested



Interview Guides

* Agency Head - Q: 2
* Warden or Designee - Q: 6

Documentation Review

* Minutes from meetings referencing installing or updating monitoring technology.

Auditor Personal Notes

Auditor's Personal Notes: This text will not be included in your report. Analysis of your
findings for the interim/final report should go in the discussion following your Overall
Compliance Determination.

Provision Findings

If the agency installed or updated a video monitoring system, electronic surveillance system,
or other monitoring technology, did the agency consider how such technology may enhance
the agency’s ability to protect inmates from sexual abuse? (N/A if agency/facility has not
installed or updated a video monitoring system, electronic surveillance system, or other
monitoring technology since August 20, 2012, or since the last PREA audit, whichever is
later.)*

Provision Findings
Yes
No
N/A

Supporting Documentation

Supporting Documentation Instructions: Use this button to upload interview notes, your
Site Review Checklist or other site review notes, supporting documentation you have



collected during the course of the audit, and/or tag any supplemental files provided by the
facility after the Pre-Audit Questionnaire was submitted.

Select File(s) | (including supplemental files)

Auditor Overall Determination

Auditor Overall Determination
Exceeds Standard (Substantially exceeds requirement of standard)
Meets Standard (Substantial compliance; complies in all material ways
with the standard for the relevant review period)
Does Not Meet Standard (requires corrective action)

Instructions for Overall Compliance Determination Narrative (this text will appear in
your report)

The narrative below must include a comprehensive discussion of all the evidence relied upon in
making the compliance or non-compliance determination, the auditor’s analysis and reasoning,
and the auditor’s conclusions. This discussion must also include corrective action
recommendations where the facility does not meet the standard. These recommendations must
be included in the Final Report, accompanied by information on specific corrective actions taken

by the facility.

Responsive Planning

115.21: Evidence protocol and forensic medical examinations

115.21 (a): To the extent the agency is responsible for investigating allegations of sexual

abuse, the agency shall follow a uniform evidence protocol that maximizes the potential for

obtaining usable physical evidence for administrative proceedings and criminal prosecutions.
Issue Log

Notes

Pre-Audit

Agency/Facility

Section Question Text
Respon